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ENGLISH VERSION

Instruction : (1) As per the Instruction No. 1 of Page No. 1.
(2) Do not change question number.
(3) Cite leading case-laws in support of the answer.
(4) Figures to the right indicate full marks.

1  Discuss the provisions for the voluntary reference of 13
Industrial disputes for arbitration under the Industrial
Dispute Act, 1947

OR

1 Discuss "Unfair labour practices" as described in fifth 13

schedule of the Industrial Dispute Act,1947.

2  Write short note on any three of the following with 12
reference to the Industrial Dispute Act,1947 :
(1) Difference between lay-off and Retrenchment
(1) Public Utility Service
(1) Strike and Lockout
(1v) Industrial Dispute
(v) Workman.

3  Write definition of "Child" and discuss restriction on 13
employment of children in factory under the Factories
Act,1948.

OR

3  Discuss the applicability of Factories Act and Explain the 13
provision regarding "Welfare' under the Act.

RE-1931] 3 [Contd...



4  Restrictions are imposed on the working hours of all 12
kinds of Worker under the Factories Act,1948-Explain.
OR
4  Discuss the provision regarding "Annual leave with 12
Wages" under the Factories Act, 1948.

5  Discuss any one of the following with reference to the 10
Trade Union Act, 1926 :
(1) General Fund and Political Fund
(1) Immunities from Civil and Criminal liabilities enjoyed
by all union, its officers and members of a Trade Union.

6  Write short notes on any four of the following with 20
reference to Workmen's Compensation Act,1923 :
(1) Occupational diseases
(1) Commissioner and his power.
(1) Partial and total disablement.
@iv) Insolvency of employer
(v) Dependants
(vi) Statement of fatal accident
(vii) Object of the Act.

7  Discuss the provisions regarding Penal Damages under 10
EPF Act, 1952 with Special reference to the Supreme Court
judgement in organochemicals v/s Union of India.

OR
7  Write a short note with reference to EPF Act, 1952 10
(1) Basic Wages
@11) Applicability of Act.
8 Write case-laws : (any two) 10

(1) Uptron India V/s Shammi Bhan

(1) Ved Prakash Garg V/s Premi Devi

@1) J.K. Industries V/s Chief Inspector of Factory and
Boiler

(iv) Inland Steam Navigation Works Union V/s Others

(v) Glaxo Laboratory V/s Its Workmen.
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